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Purpose 

This policy sets out the University’s definition of Research Integrity in line with sector-wide 

guidance and then articulates how research integrity should be put into practice in the conduct of 

research from design through to dissemination and highlights when research conduct can become 

misconduct. It distinguishes the responsibilities of researchers generally and those of research 

leaders and managers. 

Overview 

This policy is organised into 4 main sections: 

1. Introduction
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g) encourage the career development of their researchers, providing training and mentoring 

in line with departmental processes. 

Heads of Department/School and College Directors of RKE should: 

a) create a culture which fosters and supports the behaviours required of researchers and 

encourages researchers to embed good research practice as a routine part of their work. 

b) ensure that good research practice is integral to the local research strategy or policy. 

c) ensure provision of support, career development opportunities, departmental training and 

mentoring processes to facilitate the career development of researchers. Particular attention 

should be given to research assistants and student researchers, ensuring that they are 

aware of their responsibilities and supported to fulfil the expectations placed upon them. 

d) where appropriate, establish clear departmental guidelines, policies and procedures that 

support compliance with the discipline-specific professional standards. 

e) ensure that local guidance is fully compatible with other University policies, such as those 

for health and safety, raising concerns at work, management of finances or of intellectual 

property, and equality and diversity. 

f) ensure that researchers are aware of relevant policies and procedures and that all relevant 

activities are undertaken in compliance with them, arranging provision of departmental 

training where appropriate. 

4.2 Design 

All research should have a clear aim and should be designed to address that aim in a way 

which is rigorous, transparent, efficient, effective and fair. Timescales, resources and 

methodologies should be justifiable and proportionate to the project.  

All researchers should: 

a) ensure that activities are designed in compliance with all University, legal, ethical and 

professional standards that apply to their activity. This includes but is not limited to those for 

ethics, health and safety, raising concerns at work, management of finances or of intellectual 

property, staff recruitment, redundancy, and equality and diversity. 

b) ensure projects are well designed to address pertinent questions and, in the case of 



d) ensure that all relevant risks have been considered, and put in place plans to effectively 

manage potential sources of bias and risk. 

e) consult with all relevant services at the planning stage. 

f) ensure sufficient human and financial resources are available to carry out the proposed 

project to the relevant standards, including the costs of any licensing requirements and of 

disposal of materials and equipment at the end of the project. 

g) attempt to resolve any issues prior to the start of the project. 

h) ensure the project design has been understood and agreed by all key potential 

stakeholders involved within the research prior to beginning. 



b) ensure that all activities have ethical approval before work starts, and that the project has 

been reviewed and approved by all appropriate University or external ethical, regulatory or 

peer review bodies, and has secured all statutory permissions. 

c) ensure that any significant project amendments are dealt with in accordance with the 

Research Ethics Policy. 

d) ensure that the project has sufficient arrangements for insurance and indemnity. 

Heads of Department/School should: 

a) provide clear and accessible processes within the department to ensure that risks are 

appropriately assessed, that conflicts of interest are addressed, and that ethical and peer 

review is carried out to the standards required by the University. 

b) ensure that robust systems are in place within the department to ensure the confidentiality 

and security of personal data and human material involved in projects. 

4.3.1 Conflicts of Interest 

An undeclared or unmanaged conflict of interest can adversely affect the delivery and 

impartiality (or perceived impartiality) of the activity and of its outcomes. It is important to 

note that a conflict of interest will not necessarily preclude any work from taking place 

provided that it has been recognised and managed appropriately. 

All researchers should: 

a) ensure that any actual, potential or perceived conflicts of interest (i.e. personal or 

institutional considerations, including but not limited to financial matters) are identified, 

declared and addressed in line with University and departmental policies, at the earliest 

possible juncture. 

b) abide by any direction given by the University in relation to managing a conflict. 

Principal Investigators and Supervisors should also: 

a) where a conflict of interest can be adequately addressed through declarations and/or 

special safeguards relating to the conduct and reporting of the project, ensure that this is 

reflected in the design and delivery of the work. If it cannot be addressed in this way, and is 

of a type and severity that poses a risk of compromising the validity or integrity of the work, 

then advice should be sought about continuing with the work. 

4.3.2 Health and Safety 

All researchers should: 

a) id



Management of projects should be carried out responsibly, in line with best practice and with 

an appropriate degree of transparency. This includes ensuring that projects are subject to 

sound financial management and recruitment practices. 

All researchers should: 

a) conduct their activities to a high standard. 

b) raise any concerns regarding research management and output quality immediately. 

c) keep accurate and secure records throughout the research process. This should include 

research results and details of experimental methodology. This is to ensure that final results 

are authentic and verifiable, protect researchers from misconduct allegations, and 

demonstrate compliance with legal and funder requirements. 

Principal Investigators and Supervisors should also: 

a) be as open as possible with collaborators, funders, academic community and public 

regarding their research. Where there are reasons for restriction such as confidentiality 

requirements or the need to secure first use of research results then these should be 

discrete in their scope and application. 

b) proactively respond to allegations / concerns about research management and output 

quality, ensuring all concerns are investigated, escalated in a timely manner and responded 

to professionally. 

4.4.1 Intellectual Property 

All researchers should: 

a) notify the University of any intellectual property created in the course of their activity, in 

line with the University’s Intellectual Property Policy. 

b) maintain confidentiality in line with any commitments to third parties, funder and University 

requirements (including requirements set out in the Intellectual Property policy), and obtain 

appropriate approval before disclosing confidential information, especially relating to current 

research and development work. 

c) ensure there is no prior disclosure of the project or findings when this might invalidate any 

intellectual property rights that could result. 

d) comply with any additional conditions relating to intellectual property required by funders. 

e) acknowledge underpinning research work and all substantial help and advice received. 

f) obtain the copyright holder’s written permission for inclusion of copyright material. 

Principal Investigators and Supervisors should also: 

a) ensure that interactions with sensitive content are covered by an appropriate agreement. 

b) prior to publication, consider whether the project contains intellectual property that may 

have commercial value to the university and in such cases, consult the Research Office 

before public disclosure or submission of work for publication. 

c) aim to keep any delay in publication and dissemination of results pending protection of 

intellectual property to a minimum. 

4.4.2 Finance 



All researchers should: 

a) adhere to the terms and conditions of any grant or contract related to the project. 

b) comply with the University’s guidelines regarding the purchasing or procurement of 

materials, equipment or other resources. 

c) comply with the University’s procedures for staff recruitment 

d) co-operate with any legitimate external or internal monitorin



Projects may also be reviewed by the University, funders and or other relevant bodies either 

as part of their ordinary quality control processes or in response to an allegation of 

misconduct or an issue. 

All researchers should: 

a) comply with any monitoring and audit requirements by applicable bodies, e.g. funder. 

b) adopt peer review as an important part of good practice in the publication and 

dissemination of research and research findings, the assessment of applications for 

research grants, and in the ethics review of research projects. 

c) follow guidelines of any organisation for which they carry out peer review, recognising the 

obligations of peer reviewers to be thorough and objective in their work and to maintain 

confidentiality. 

d) report any pressure, direct or indirect, to breach these obligations. 

e) not retain or copy any material under review without express written permission from the 

organisation which requested the review. 

f) not make use of research design or findings from a paper under review without express 

permission of the author, and not allow others to do so. 

g) ensure that all records and project documentation are kept in formats and structure which 

facilitate University / funder audit and review. 

Principal Investigators and Supervisors should also: 

a) ensure any requirements for monitoring and audit are reflected in the design of a project. 

b) where appropriate ensure that proposals / applications receive at least internal peer 

review at the design / submission stage. 

c) be prepared to act as peer reviewers for meetings, journals and other publications, grant 

applications and ethics review of research proposals, and support others who do so. 

d) ensure that they and the project team fully engage with any audit and review process. 

4.6  Publication and Authorship 

The University respects the researcher’s academic freedom and their right to select the most 

appropriate route and method for dissemination of results. The University expects that 

researchers will select the most appropriate publication strategy. 

All researchers should: 

a) publish and disseminate the outcomes of the project in an appropriate form and in a 

manner that reports the findings accurately and without selection that could be misleading. 

Where appropriate this can include providing access to underpinning data. 

b) be willing to accept and present alternative points of view; not discourage or suppress 

appropriate publication or dissemination, nor attempt to influence the presentation or 

interpretation of findings inappropriately. 

c) select reputable outlets which maximise the exposure and impact of the work, both to the 

academic community and society more broadly, in line with its Open Access Policy. 



d) undertake training where appropriate in the publication and dissemination of projects that 

involve: confidential or proprietary information; issues relating to patents or intellectual 

property; findings with serious implications for public health; contractual or other legal 

obligations; and/or interest from the media or the general public. 
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