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voice is heard in policy and practice development. We adopted a two stage approach to gathering
feedback from research staff:
a. We firstly developed and distributed a University of Worcester Survey, drawing on CEDARS.
b. We then gave every researcher the opportunity to join a peer led focus group, to explore in
more in-depth their experiences of the research environment, support for professional
caree



Principles 3 & 4: Support and Careers Development

I Researcher Development Programme reviewed and relaunched in 2020/21 with focus
around 7 “clusters”: Getting Started in Research; Research Integrity; Publishing Your
Research; Funding and Delivering Your Project; Research Supervision; Impact and
Engagement; Research Leadership.

f Review and relaunch of Research Mentoring Programme in 2019/20.
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I Action plan for the Concordat to Support Research Integrity enacted and kept under review

by Research Integrity and Governance Committee
Principle 6: Equality and Diversity
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